PRESS RELEASE
For Immediate Release
Media Contact:
Lisa Aurichio
BSY Associates Inc.
lisa@bsya.com
cell (917) 476-8366

Women represent more than half of Dachser USA's workforce
Family-owned logistics provider values gender diversity

ATLANTA, GA, April 24, 2019 - Bucking the trend reported in a recent Gartner study, which found that
women account for 37-38% of most supply chain and logistics organizations, family-owned Dachser USA
is pleased to announce that 56% of its workforce is female.
“As a family-owned business, Dachser has developed a culture that embraces diversity, also in terms of
gender, and appreciates the value both women and men bring to the organization,” said Vincent Touya,
Managing Director Dachser USA. “We know that embracing and fostering gender diversity enhances
collaboration, tolerance and understanding, as well as increased productivity, which improves the bottom
line.”
This approach is not typical of the logistics industry, which continues to be dominated by men. Even with
50% of the national workforce being comprised of women, this trend is not reflected in the supply chain
and logistics industry as reported in the Gartner study. And although the World Economic Forum continues
to tout the robust and expanding career opportunities associated with supply chain and logistics, the
industry only saw an increase of less than 4% from 2006-2016.
There appears to be a shift on the horizon. A recent survey conducted by SCM World, which polled global
universities, found that 37% of the students enrolled in supply chain and logistics courses were women.
This statistic points to a future whereby women will play critical, ground-breaking roles in the industry, as
the perception of logistics shifts away from managing heavy lift equipment and toward managing processes
and technology.
Building on one of Dachser´s Corporate Values “openness and respect”, Dachser USA has a strong
appreciation for cultural differences and a commitment to building a team with diverse backgrounds,
experiences, talents and professional skills – each of which complement and strengthen each other without

gender importance. This is how Dachser USA has achieved a business culture characterized by
cooperation and mutual recognition based on the concept of teamwork. This is also reflected by one of
Dachser’s corporate values “openness and respect”.
“Creating a company culture that recognizes talent and identifies the right person for the job—regardless
of age or gender—is central to our core values to develop the best possible team,” said Touya. “The female
professionals at Dachser USA, which make up more than half of our workforce, bring the right mix of
knowledge of the industry, passion for their career and a collaborative attitude.”
###
About Dachser USA Air & Sea Logistics: Founded in 1974, Dachser USA Air & Sea Logistics Inc. is
the U.S. subsidiary of German-headquartered Dachser SE. The company is a leading global logistics
provider employing 30,600 professionals in 399 locations and handling 83.7 million shipments annually.
Dachser USA Air & Sea Logistics is headquartered in Atlanta with locations in Atlanta, Baltimore, Boston,
Charlotte, Chicago, Cincinnati, Dallas, Detroit, Houston, Los Angeles, Miami, Minneapolis, New York and
Phoenix. Dachser USA Air & Sea Logistics offers optimal access to international markets and ensures
seamless integration of all import and export activities via air or ocean to and from Europe, Asia and
South America. For more information, visit www.dachser.us.

